REPORT TO: Health and Wellbeing Board
20 October 2021

SUBJECT: Annual Report of the Health and Wellbeing
Board 2020/2021

BOARD SPONSOR: Councillor Janet Campbell
Cabinet Member for Families, Health and

Social Care

PUBLIC/EXEMPT: Public

SUMMARY OF REPORT:
This report summarises the work undertaken by Croydon Health and Wellbeing
Board from June 2020 to June 2021.

BOARD PRIORITY/POLICY CONTEXT:

Health and Wellbeing Board is required to report to Full Council annually on the
work undertaken throughout the preceding civic year. In addition, the Health and
Wellbeing Strategy is part of the Council’s policy framework, the approval of which,
full Council has reserved to itself

Health and Wellbeing is relevant to all of the Council’s corporate priorities but the
key priorities that the work of the Board aligns to are:

e People live long, healthy, happy and independent lives
Our children and young people thrive and reach their full potential.

FINANCIAL IMPACT:

There is no financial impact of this report.

1. RECOMMENDATIONS:
This report recommends that the Health and Wellbeing Board:

1.1Report to Full Council the outcome of the Board’s monitoring of the delivery
plans in fulfilment of the Health and Wellbeing Strategy as part of its annual
report.

1.2 Note the contents of the Annual report in the Appendices Report.




2.1

2.2

3.1
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4.1

4.2

5.1

5.2

6.1

BACKGROUND

In accordance with Part 4A of the Council’s Constitution, Council can receive
Annual Reports from Committees, including Overview and Scrutiny. The Health
and Wellbeing Board are an non-executive Committee of the Council. The
Constitution also prescribes how these Annual Reports are treated by Council.

The report included as an appendix to this cover report summarises the work
undertaken by Croydon Health and Wellbeing Board from June 2020 to June
2021. The Board had to postpone the March 2021 Health and Wellbeing Board
due to the measures taken in response to COVID-19.

FINANCIAL AND RISK ASSESSMENT CONSIDERATIONS

There is no direct financial impact relating to this paper. We expect to work
within existing resources, seeking improvements through more efficient and
effective partnership working.

Approved by: Richard Ennis, Corporate Director of Resources

LEGAL CONSIDERATIONS

The Head of Litigation and Corporate Law comments on behalf of the Director
of Law and Governance that the Health and Wellbeing Board are required to
report to Council the outcome of the Board’s monitoring of the delivery plans in
fulfilment of the Health and Wellbeing Strategy as part of its annual report.
(Terms of Reference paragraph 1.8).

Approved by: Sandra Herbert, Head of Litigation and Corporate Law on behalf
of the Director of Law and Governance and Deputy Monitoring Officer.
HUMAN RESOURCES IMPACT

There are no human resources impacts from this report

Approved by: Debbie Calliste, Head of HR for Health, Wellbeing and Adults.

EQUALITIES IMPACT

The report provides a summary of the work of the Health & Wellbeing Board
over the past year. It has been a significantly challenging year due to the Covid
pandemic and there is clear evidence that the impact of Covid has exacerbated
existing health and social inequalities. There is an overriding principle within
the Croydon Health and Wellbeing Strategy to reduce health inequalities. As



set out in the report, this will continue to be a key focus for the Health &
Wellbeing Board going forward.

6.2 Approved by: Gavin Handford, Director of Policy & Partnership

7 DATA PROTECTION IMPLICATIONS

WILL THE SUBJECT OF THE REPORT INVOLVE THE PROCESSING
OF ‘PERSONAL DATA’?

NO

CONTACT OFFICER:
Rachel Flowers, Director of Public Health, Croydon Council
Rachel.flowers@-croydon.gov.uk

APPENDICES TO THIS REPORT:
Appendix 1 — Health and Wellbeing Annual Report 2020-2021

BACKGROUND DOCUMENTS:
None.
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