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Before beginning this equality impact assessment (EqIA) form, you should use the EqIA 
screening tool to decide whether you need to complete an EqIA for your activity and read the 
EqIA guidance. 

The term “activities” is used by the Council to mean a range of things, such as policies, proj-
ects, functions, services, staff restructures, major developments or planning applications. 

Most significant activities that affect Council stakeholders will require an EqIA when they are 
in the planning stage. Many will also require an EqIA to monitor their impact on equality over 
time or if there is a significant change that prompts a review, such as in local demographics.  

EqIAs help the Council to fulfil its legal obligations under the Equality Act’s public sector 
equality duty. The duty requires the Council to have due regard1 to the need to: 

•	 eliminate unlawful behaviour, such as discrimination, harassment and victimisation;

•	 promote equality of opportunity between those who share a protected characteristic 
and those who don’t; and

•	 promote good relations between people who share a protected characteristic and those 
who don’t. 

The way that we demonstrate that we have due regard for these three aims, and therefore 
that we are complying with the public sector equality duty, is by undertaking an EqIA.

EqIAs will almost certainly be required when a new activity affecting people who share the 
protected characteristics is being developed and when reviewing or changing such activities. 

They will also be likely required before and during any staff re-organisations.

An EqIA should be started at the beginning of a new activity and developed in parallel with it. 
Activities such as services and projects should also be regularly reviewed for their impact. 

An EqIA should be revisited and updated to determine whether any planned positive impacts 
have been achieved and whether any identified negative impacts have been mitigated. You 
can indicate the version of the EqIA below.

For more complex enquiries on EqIAs, in the first instance please contact 
equalities@camden.gov.uk where you will be able to receive dedicated support.  

EqIAs should be signed off by the relevant sponsor, director or Head of Service. 

1	  Due regard is a legal requirement and means that decision makers have to consider the equality implications of a 
proposal before a commissioning or policy decision has been made that may affect people who share each of the protected 
characteristics. Paying ‘due regard’ means giving a proportionate amount of resource to this analytical exercise relevant to 
the potential impact on equality.
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Title of the activity

Officer accountable for the EqIA (e.g. director or project sponsor)
Full name:
Position:
Directorate:
Email:
Lead person completing the EqIA (author)
Full name:
Position:
Directorate:
Email:
Person reviewing the EqIA (reviewer)
Full name:
Position:
Directorate:
Email:
Version number and date of update

Step 1: Clarifying aims 

1.a Is it a new activity or one that is under review or being changed?
  New 
  Under review
  Being changed

1.b. Which groups are affected by this activity?
  Staff
  Residents
  Contractors
  Other (please detail):

1.c Which Directorate does the activity fall under:
  Supporting People
  Supporting Communities
  Corporate Services
  More than one Directorate. Please specify:
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1.d Outline the aims/objectives/scope of the activity. (You should aim for a summary, 
rather than copying large amounts of text from elsewhere.)

Continue on next page if more space is needed.
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Step 2: Data and evidence

What data do you have about the people affected by the activity, for example those who use 
a service? Where did you get that data from (existing data gathered generally) or have you 
gone out and got it and what does it say about the protected characteristics and the other 
characteristics about which the council is interested?

Is there currently any evidence of discrimination or disadvantage to the groups?

What will the impact of the changes be? 

You should try to identify any data and/or evidence about people who have a combination, 
or intersection, of two or more characteristics. For example, homeless women, older 
disabled people or young Black men. 

2.a Consider any relevant data and evidence in relation to all Equality Act protected 
characteristics:

  Age         

  Disability, including family carers2

  Gender reassignment3

  Marriage and civil partnership

  Pregnancy and maternity

  Race

  Religion or belief

  Sex

  Sexual orientation

Age

2	  This is the legal term in the Equality Act. In practice there are specific legal protections for a diverse range of 
people who have physical, mental and sensory impairments, long-term health conditions and/or neurodivergence, as well 
as carers who provide unpaid care for a friend or family member who cannot function without their support. Census and 
local datasets use the Equality Act definition and will include people who may not use the language of disability to describe 
themselves.
3	  This is the legal term in the Equality Act. In practice there are specific legal protections for anyone whose gender 
identity does not match the sex they were assigned at birth. This means, for example, that people who are trans and people 
who are non-binary or gender fluid are considered a specific protected group under the Equality Act. 
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Disability, including family carers

Gender reassignment

Marriage and civil partnership

Pregnancy and maternity
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Race

Religion or belief

Sex

Sexual orientation
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Intersectional Groups

2.b Consider evidence in relation to the additional characteristics that the Council is 
concerned about:

  Foster carers

  Looked after children/care leavers

  Low-income households

  Refugees and asylum seekers

  Parents (of any gender, with children aged under 18)

  People who are homeless

  Private rental tenants in deprived areas

  Single parent households

  Social housing tenants

  Any other, please specify

Foster carers
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Looked after children/care leavers

Low-income households

Refugees and asylum seekers
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Parents (of any gender, with children aged under 18)

People who are homeless

Private rental tenants in deprived areas
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Single parent households

Social housing tenants

Any other, please specify
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2.c Have you found any data or evidence about intersectionality. This could be 
statistically significant data on disproportionality or evidence of disadvantage or 
discrimination for people who have a combination, or intersection, of two or more 
characteristics. 
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Step 3: Impact 

Given the evidence listed in step 2, consider and describe what potential positive 
and negative impacts this work could have on people, related to their protected 
characteristics and the other characteristics about which the Council is interested. 

Make sure you think about all three aims of the public sector equality duty. Have you 
identified any actual or potential discrimination against one or more groups? How could 
you have a positive impact on advancing equality of opportunity for a particular group? Are 
there opportunities within the activity to promote “good relations” – a better understanding or 
relationship between people who share a protected characteristic and others?

3.a Potential negative impact on protected characteristics

Protected 
Characteristic

Is there potential 
negative impact? 
(Yes or No)

Explain the potential negative impact

Age

Disability 
including 
carers

Gender 
reassignment

 

Marriage/civil 
partnership
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Protected 
Characteristic

Is there potential 
negative impact? 
(Yes or No)

Explain the potential negative impact

Pregnancy/ 
maternity

 

Race  

Religion or 
belief

Sex

Sexual 
orientation
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3.b Potential positive impact on protected characteristics

Protected 
Characteristic

Is there potential 
positive impact? 
(Yes or No)

Explain the potential positive impact

Age

Disability 
including 
carers

Gender 
reassignment

 

Marriage/civil 
partnership
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Protected 
Characteristic

Is there potential 
positive impact? 
(Yes or No)

Explain the potential positive impact

Pregnancy/
maternity

 

Race  

Religion or 
belief

Sex
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Protected 
Characteristic

Is there potential 
positive impact? 
(Yes or No)

Explain the potential positive impact

Sexual 
orientation

3.c Potential negative impact on other characteristics

Characteristic Is there potential 
negative impact? 
(Yes or No)

Explain the potential negative impact

Foster carers

Looked after 
children/care 
leavers
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Characteristic Is there potential 
negative impact? 
(Yes or No)

Explain the potential negative impact

Low-income 
households

 

Refugees and 
asylum seek-
ers

  

Parents (of 
any gender, 
with children 
aged under 
18)
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Characteristic Is there potential 
negative impact? 
(Yes or No)

Explain the potential negative impact

People who 
are homeless

 

Private rental 
tenants in 
deprived areas

Single parent 
households
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Characteristic Is there potential 
negative impact? 
(Yes or No)

Explain the potential negative impact

Social housing 
tenants

Any other, 
please specify
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3.d Potential positive impact on other characteristics

Characteristic Is there potential 
positive impact? 
(Yes or No)

Explain the potential positive impact

Foster carers

Looked after 
children/care 
leavers

Low-income 
households
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Characteristic Is there potential 
positive impact? 
(Yes or No)

Explain the potential positive impact

Refugees 
and asylum 
seekers

  

Parents (of 
any gender, 
with children 
aged under 
18)

 

People who 
are homeless
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Characteristic Is there potential 
positive impact? 
(Yes or No)

Explain the potential positive impact

Private rental 
tenants in 
deprived areas

Single parent 
households

Social housing 
tenants

Any other, 
please specify
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3.e Consider intersectionality.4 Given the evidence listed in step 2, consider and describe 
any potential positive and negative impacts this activity could have on people who have a 
combination, or intersection, of two or more characteristics. For example, people who 
are young, trans and homeless, disabled people on low incomes, or Asian women. 

4	  Intersectionality refers to the interconnected nature of social categorisations such as race, class, and gender as 
they apply to a given individual or group, regarded as creating overlapping and interdependent systems of discrimination or 
disadvantage.
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Step 4: Engagement - co-production, involvement or consultation with those affected

4.a How have the opinions of people potentially affected by the activity, or those of 
organisations representing them, informed your work?

List the groups you 
intend to engage 
and reference any 
previous relevant 
activities, including 
relevant formal 
consultation?5

If engagement has taken place, what issues were raised 
in relation to one or more of the protected characteristics 
or the other characteristics about which the Council 
takes an interest, including multiple or intersecting 
impacts for people who have two or more of the relevant 
characteristics? 

5	  This could include our staff networks, advisory groups and local community groups, advice agencies and charities.
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List the groups you 
intend to engage 
and reference any 
previous relevant 
activities, including 
relevant formal 
consultation?5

If engagement has taken place, what issues were raised 
in relation to one or more of the protected characteristics 
or the other characteristics about which the Council 
takes an interest, including multiple or intersecting 
impacts for people who have two or more of the relevant 
characteristics? 
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List the groups you 
intend to engage 
and reference any 
previous relevant 
activities, including 
relevant formal 
consultation?5

If engagement has taken place, what issues were raised 
in relation to one or more of the protected characteristics 
or the other characteristics about which the Council 
takes an interest, including multiple or intersecting 
impacts for people who have two or more of the relevant 
characteristics? 
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4.b. Where relevant, record any engagement you have had with other teams or 
directorates within the Council and/or with external partners or suppliers that you are 
working with to deliver this activity. This is essential where the mitigations for any 
potential negative impacts rely on the delivery of work by other teams. 
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Step 5: Informed decision-making 

5. Having assessed the potential positive and/or negative impact of the activity, what 
do you propose to do next? 
Please select one of the options below and provide a rationale (for most EqIAs this will be 
box 1). Remember to review this and consider any additional evidence from the operation of 
the activity.

1.  �Change the activity to mitigate 
potential negative impacts 
identified and/or to include 
additional positive impacts that 
can address disproportionality 
or otherwise promote equality or 
good relations.

2.  �Continue the work as it is 
because no potential negative 
impacts have been found
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3.  Justify and continue the work 
despite negative impacts (please 
provide justification – this must 
be a proportionate means of 
achieving a legitimate aim)

4.  �Stop the work because 
discrimination is unjustifiable 
and there is no obvious way to 
mitigate the negative impact
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Step 6: Action planning 

6. You must address any negative impacts identified in steps 3 and/or 4. Please 
demonstrate how you will do this or record any actions already taken to do this. 
Please remember to add any positive actions you can take that further any potential or actual 
positive impacts identified in step 3 and 4. 

Make sure you consult with or inform others who will need to deliver actions.

Action Due Owner
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Action Due Owner

Appendix 3



Camden Council Equality Impact Assessment Form

page 34 of 35

Step 7: EqIA Advisor

Ask a colleague, preferably in another team or directorate, to ‘sense check’ your approach to 
the EqIA and ask them to review the EqIA form before completing it. 

They should be able to clearly understand from what you have recorded here the process 
you have undertaken to assess the equality impacts, what your analysis tells you about 
positive and negative actual or potential impact, and what decisions you have made and 
actions you have identified as a result. 

They may make suggestions for evidence or impacts that you have not identified. If this 
happens, you should consider revising the EqIA form before completing this version and 
setting a date for its review.

If you feel you could benefit from further advice, please contact the Equalities service at 
equalities@camden.gov.uk
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Step 8: Sign-off

EqIA author Name

Job title

Date

EqIA advisor / reviewer Name

Job title

Date

Senior accountable officer Name

Job title

Date
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	_Hlk114749581
	_Hlk114749780

	Title of the activityRow1: A new CULTURAL STRATEGY for the borough of Camden
	Full name Position Directorate Email: Zerritha Brown
Head of Culture
Supporting Communities
zerritha.brown@camden.gov.uk 
	Full name Position Directorate Email_2: Mike Candler
Arts Development Manager
Supporting Communities
mike.candler@camden.gov.uk
	Full name Position Directorate Email_3: Claire Barnes 
Equality Impact Quality Assurance Lead
Corporate Services
claire.barnes@camden.gov.uk
	New: On
	Under review: Off
	Being changed: Off
	Staff: Off
	Residents: On
	Contractors: Off
	Other please detail: On
	undefined: Artists, LBC Cultural and Creative Industry sector, Education and Learning Sector
	Supporting People: Off
	Supporting Communities: On
	Corporate Services: Off
	More than one Directorate Please specify: On
	undefined_2: Community Partnerships - Corporate Services, STEAM - Camden Learning
	rather than copying large amounts of text from elsewhere: 

The purpose of the Cultural Strategy is to provide a guiding vision for culture in Camden from 2026 to 2031 for the benefit of everyone living in and visiting the borough. It will offer a framework to help realise the borough's cultural ambitions and underpin key goals, aligning with other important strategies and plans such as We Make Camden, the Evening and Night-Time Economy Strategy, the Strategy for Diversity in the Public Realm, Reimagining Our High Streets, and the borough's diversity, youth, and estate missions.



The cultural strategy aims to create a more inclusive and accessible cultural landscape across the borough, with particular focus on currently under-served areas. By improving access to cultural activities, events, and facilities, the strategy seeks to enhance community engagement, improve social cohesion, and celebrate the borough's rich diversity.



The strategy is expected to benefit all residents by making cultural experiences more accessible regardless of geographic location, socio-economic background, or personal circumstances. It will create more opportunities for participation in the arts, heritage, and creative industries, which can enhance well-being, build skills, and strengthen community identity. Certain groups, particularly those from Black, Asian, and Minority Ethnic communities, disabled individuals, and members of the LGBT+ community, may face unique barriers to accessing culture, such as physical inaccessibility or lack of representation in cultural offerings. By addressing these challenges, the strategy aims to promote equitable opportunities that reflect the experiences and interests of these groups.



By prioritising inclusivity and targeting specific areas through the action plan, the culture strategy works towards cultural democracy empowering underrepresented groups and ensuring that the benefits of the borough's cultural resources are shared by all.



From July - November 2024 the service undertook an extensive consultation programme with residents, artists, cultural organisations/partners, schools, higher education, knowledge quarter partners, representatives from the Business Improvement Districts, young people, the Disability Oversight Panel, colleagues across the Council and via an online survey. The combination of engagement has generated over 300 responses, their views and ideas have helped to shape the strategy, the vision and ambitions. 



Consultation continues, from Monday 14 July to Thursday 31 July 2025 residents, artists, cultural organisations/partners, schools, higher education, Knowledge Quarter partners, representatives from the Business Improvement Districts, young people and colleagues across the Council will have the opportunity to review and comment on the draft Cultural Strategy before it is finalised and presented to Cabinet for agreement and adoption.



The Cultural Strategy is led by the Council but is intended to provide the framework for all arts, cultural and creative industry organisations, businesses, agencies and institutions whom contribute to cultural development across the borough.
	undefined_3: 
	Age: On
	Disability including family carers2: On
	Gender reassignment3: Off
	Marriage and civil partnership: Off
	Pregnancy and maternity: Off
	Race: On
	Religion or belief: On
	Sex: On
	Sexual orientation: On
	Age_2: 

The age of participants varies greatly across the borough and the wider cultural programme sponsored/produced by the borough's range of cultural partners. A number of partner cultural organisations provide programmes that target people from specific age groups, for example Children and Young People - Roundhouse, Scene and Heard, Donmar Warehouse, The Place, Grassroot Arts Studios, while others provide programmes that appeal to inter-generational and family audiences. There is a level of cultural programme that is geared to an older audience, e.g. Camden Black British History Group, The Place among others.

Our Love Camden Cultural Programme is promoted for Family audiences and attracts residents from all age groups, it is difficult to accurately record demographics at events where attendance is ad-hoc throughout the day. We consulted widely on the development of the strategy. 50% of respondents were over 65, 26% were aged 55-64 and 36% wered aged between 34 an 54. In addition we ran targetted consultation events with Young People.
	Disability including family carers: 

Disability has not been routinely recorded across our Love Camden cultural programme , however it is noted that whilst many activities are open to all. Across our entire programme we consider access for disabled people. Our events are presented in accessible venues and access needs are considered in their delivery.



As part of the 1st phase of engagement we consulted with the Disability Oversight Group on the development of the Cultural Strategy. The session was attended by 30 disabled residents and reprsented approcximately 10% of in person engagement.



Cultural Partner venues are disabled accessible and consider access issues in the context of the programme they present.
	Gender reassignment: 

Gender reassignment has not been recorded during the consultation on the cultural strategy or in regard to the Love Camden cultural programme.
	Marriage and civil partnership_2: 

Marital/civil partnership status has not been recorded during the consultation on the cultural strategy or in regard to the Love Camden cultural programme.
	Pregnancy and maternity_2: 

Pregnancy and maternity status has not been recorded during the consultation on the cultural strategy or in regard to the Love Camden cultural programme.
	Race_2: 

Race has not been routinely recorded during the consultation on the cultural strategy or in regard to the Love Camden cultural programme. Whilst our programme is open to all, much of the Love Camden cultural programme is developed and promoted with specific communities in mind e.g. Black History Season - African, Caribbean, and Somalian, South Asian Heritage Month - Indian, Bangladeshi, Pakistani among other south asian countries, Windrush - Homecoming and Pitt Lecture, Holocaust Memorial - targets Jewish community albeit not exclusively. We have over time provided support to the Camden Black Creatives, Grassroots Arts Studios, Camden Black British History and Akademi (South Asian Dance Company). 
	Religion or belief_2: 

Religion or belief has not been routinely recorded during the consultation on the cultural strategy or in regard to the Love Camden cultural programme, however it is noted that many activities are open to all. It is difficult to accurately record demographics at events where attendance is ad-hoc throughout the day. Notwithstanding that in 2023, Little Amal came to Camden to celebrate with members of the Jewish, Christian, and Muslim communities in a year where the festivals of Passover, Easter and Ramadan coincided. Little Amals Gathering was her first return to London since 2021 and was a welcoming celebration of London Borough of Camden's multiculturalism and an interfaith celebration. Delivered in collaboration with JW3, The Walk Productions, University of the Arts London, London Irish Centre, the Roundhouse, Argent and residents associations from Somers Town and Alexandra and Ainsworth estates, Little Amal met with over 4000 residents throughout the day at JW3, Rowley Way, British Library, Somers Town (procession) and Granary Square. The event ended with a community Iftar on Granary Square, delivered by the Ramadan Tent project with 1,000 people participating.
	Sex_2: 

Gender has not been routinely recorded during the consultation on the cultural strategy or in regard to the Love Camden cultural programme. At other events, it's difficult to accurately record demographics where attendance is ad-hoc throughout the day. Some of our Cultural Partner organisations will run programmes and activities that are for Women and Girls only.
	Sexual orientation_2: 

Sexual orientation has not been routinely recorded during the consultation on the cultural strategy or in regard to the Love Camden cultural programme. At other events, it's difficult to accurately record demographics where attendance is ad-hoc throughout the day. Our Love Camden programme included a programme of events for LGBTQ+ Heritage month in February and a Queer Market in St Giles Square in support of London Pride. In future years we plan to increase our programme in February for LGBTQ+ Heritage Month.  During 2025 we commissioned an artist who identifies as LBBTQ to create a new artwork to be hung in the grand lobby in the Town Hall. The artwork will be accessioned to the Camden Art Collection.
	Intersectional Groups: 

Intersectional groups have not been routinely recorded during the consultation on the cultural strategy or in regard to the Love Camden cultural programme. At other events, it's difficult to accurately record demographics where attendance is ad-hoc throughout the day.
	Foster carers: On
	Looked after childrencare leavers: On
	Lowincome households: On
	Refugees and asylum seekers: Off
	Parents of any gender with children aged under 18: On
	People who are homeless: Off
	Private rental tenants in deprived areas: Off
	Single parent households: On
	Social housing tenants: On
	Any other please specify: Off
	Foster carers_2: 

For some of our Love Camden cultural programme, e.g. Pitt Lecture 2024 (Lemn Sissay keynote speaker) we have specifically sought to engage looked after young people. By virtue of this foster carers will have been reached.   
	Looked after childrencare leavers_2: 

For some of our Love Camden cultural programme, e.g. Pitt Lecture 2024 (Lemn Sissay keynote speaker) we have specifically sought to engage looked after young people.  
	Lowincome households_2: 

During the first phase of engagement to develop the cultural strategy we went out to estates and neighbourhoods to consult residents. It is a generalisation, but probable that those who engaged during the estate based sessions are more likely to be from lower income households.



The majority of our Love Camden cultural programme is free to access. Where there is a cost it is on a 'pay what you can' charging basis.
	Refugees and asylum seekers_2: 
	Parents of any gender with children aged under 18_2: 

During the first phase of engagement to develop the cultural strategy we went out to estates and neighbourhoods to consult residents. Many of the residents we spoke to were parents, we know this because they spoke about programmes and activities that are family focused /friendly.
	People who are homeless_2: 
	Private rental tenants in deprived areas_2: 
	Single parent households_2: 

During the first phase of engagement to develop the cultural strategy we went out to estates and neighbourhoods to consult residents. Many of the residents we spoke to were parents, it is probable that some participants were single parents.   




	Social housing tenants_2: 



During the first phase of engagement to develop the cultural strategy we went out to estates and neighbourhoods to consult residents. Many of the locations we met in were on estates, e.g. Alexander & Ainsworth, therefore participants were more likely to live in social housing.
	Any other please specify_2: 
	characteristics: 

Whilst we do not have the data to formally identify intersectionality within cultural strategy and Love Camden cultural programme participants, it is highly likely that some participants will face multiple disadvantage on the basis of multiple characteristics.
	Is there potential negative impact Yes or NoAge: No
	Explain the potential negative impactAge: 
	Is there potential negative impact Yes or NoDisability including carers: No
	Explain the potential negative impactDisability including carers: 
	Is there potential negative impact Yes or NoGender reassignment: No
	Explain the potential negative impactGender reassignment: 
	Is there potential negative impact Yes or NoMarriagecivil partnership: No
	Explain the potential negative impactMarriagecivil partnership: 
	Is there potential negative impact Yes or NoPregnancy maternity: No
	Explain the potential negative impactPregnancy maternity: 
	Is there potential negative impact Yes or NoRace: No
	Explain the potential negative impactRace: 
	Is there potential negative impact Yes or NoReligion or belief: No
	Explain the potential negative impactReligion or belief: 
	Is there potential negative impact Yes or NoSex: No
	Explain the potential negative impactSex: 
	Is there potential negative impact Yes or NoSexual orientation: No
	Explain the potential negative impactSexual orientation: 
	Is there potential positive impact Yes or NoAge: Yes
	Explain the potential positive impactAge: The strategy aims to ensure that cultural activities and events reflect the experiences and identities of Camden's diverse communities. This is seen in the delivery plans aims for a 'greater platforming, support and celebration of diverse cultural events across communities'.

The Love Camden cultural programmes is open and accessible to all residents and visitors. There are opportunities to engage as a participant, audience and creator.

Opportunity for young people to enagge in cultural programme in and out of educational environments e.g Art Biennial 2026 and 2028.

Opportunity to co-create, e.g. Light Up Kilburn, Triennial Festival.

Opportunity to engage in intergenerational programmes in the neighbourhood.

Opportunity to engage in cultural learning programmes, e.g. STEAM WEX.
	Is there potential positive impact Yes or NoDisability including carers: Yes
	Explain the potential positive impactDisability including carers: The strategy aims to ensure that cultural activities and events reflect the experiences and identities of Camden's diverse communities. This is seen in the delivery plans aims for a 'greater platforming, support and celebration of diverse cultural events across communities'.



The Love Camden cultural programmes is open and accessible to all residents and visitors. There are opportunities to engage as a participant, audience and creator.



Opportunity to participate in cultural programmes in neighbourhoods, e.g. Light Up Kilburn, Creative Health and wellbeing activities.



Partnership work with I Can Dance.
	Is there potential positive impact Yes or NoGender reassignment: Yes
	Explain the potential positive impactGender reassignment: The strategy aims to ensure that cultural activities and events reflect the experiences and identities of Camden's diverse communities. This is seen in the delivery plans aims for a 'greater platforming, support and celebration of diverse cultural events across communities'. 

The Love Camden cultural programme is open and accessible to all residents and visitors. There are opportunities to engage as a participant, audience and creator.
	Is there potential positive impact Yes or NoMarriagecivil partnership: Yes
	Explain the potential positive impactMarriagecivil partnership: The strategy aims to ensure that cultural activities and events reflect the experiences and identities of Camden's diverse communities. This is seen in the delivery plans aims for a 'greater platforming, support and celebration of diverse cultural events across communities'. 



The Love Camden cultural programmes is open and accessible to all residents and visitors. There are opportunities to engage as a participant, audience and creator.
	Is there potential positive impact Yes or NoPregnancy maternity: Yes
	Explain the potential positive impactPregnancy maternity: The strategy aims to ensure that cultural activities and events reflect the experiences and identities of Camden's diverse communities. This is seen in the delivery plans aims for a 'greater platforming, support and celebration of diverse cultural events across communities'.



The Love Camden cultural programmes is open and accessible to all residents and visitors. There are opportunities to engage as a participant, audience and creator.
	Is there potential positive impact Yes or NoRace: Yes
	Explain the potential positive impactRace: The strategy aims to ensure that cultural activities and events reflect the experiences and identities of Camden's diverse communities. This is seen in the delivery plans aims for a 'greater platforming, support and celebration of diverse cultural events across communities'.



The Love Camden cultural programmes is open and accessible to all residents and visitors. There are opportunities to engage as a participant, audience and creator. Within the programme there are a range of events targetted to specific global majority communities, e.g. South Asian Heritage Month, Windrush, Black History Season, St Patricks Day.
	Is there potential positive impact Yes or NoReligion or belief: Yes
	Explain the potential positive impactReligion or belief: The strategy aims to ensure that cultural activities and events reflect the experiences and identities of Camden's diverse communities. This is seen in the delivery plans aims for a 'greater platforming, support and celebration of diverse cultural events across communities'.



The Love Camden cultural programmes is open and accessible to all residents and visitors. There are opportunities to engage as a participant, audience and creator.
	Is there potential positive impact Yes or NoSex: Yes
	Explain the potential positive impactSex: The strategy aims to ensure that cultural activities and events reflect the experiences and identities of Camden's diverse communities. This is seen in the delivery plans aims for a 'greater platforming, support and celebration of diverse cultural events across communities'.



The Love Camden cultural programmes is open and accessible to all residents and visitors. There are opportunities to engage as a participant, audience and creator.
	Is there potential positive impact Yes or NoSexual orientation: Yes
	Explain the potential positive impactSexual orientation: The strategy aims to ensure that cultural activities and events reflect the experiences and identities of Camdens 'diverse communities. This is seen in the delivery plans aims for a 'greater platforming, support and celebration of diverse cultural events across communities'.



The Love Camden cultural programmes is open and accessible to all residents and visitors. There are opportunities to engage as a participant, audience and creator.

Within the programme there are a range of targetted  events during LGBTQ Heritage month and PRIDE.
	Is there potential negative impact Yes or NoFoster carers: No
	Explain the potential negative impactFoster carers: 
	Is there potential negative impact Yes or NoLooked after childrencare leavers: No
	Explain the potential negative impactLooked after childrencare leavers: 
	Is there potential negative impact Yes or NoLowincome households: No
	Explain the potential negative impactLowincome households: 
	Is there potential negative impact Yes or NoRefugees and asylum seek ers: No
	Explain the potential negative impactRefugees and asylum seek ers: 
	Is there potential negative impact Yes or NoParents of any gender with children aged under 18: No
	Explain the potential negative impactParents of any gender with children aged under 18: 
	Is there potential negative impact Yes or NoPeople who are homeless: No
	Explain the potential negative impactPeople who are homeless: 
	Is there potential negative impact Yes or NoPrivate rental tenants in deprived areas: No
	Explain the potential negative impactPrivate rental tenants in deprived areas: 
	Is there potential negative impact Yes or NoSingle parent households: No
	Explain the potential negative impactSingle parent households: 
	Is there potential negative impact Yes or NoSocial housing tenants: No
	Explain the potential negative impactSocial housing tenants: 
	Is there potential negative impact Yes or NoAny other please specify: 
	Explain the potential negative impactAny other please specify: 
	Is there potential positive impact Yes or NoFoster carers: Yes




	Explain the potential positive impactFoster carers: The strategy aims to ensure that cultural activities and events reflect the experiences and identities of Camden's diverse communities. This is seen in the delivery plans aims for a 'greater platforming, support and celebration of diverse cultural events across communities'.



The Love Camden cultural programmes is open and accessible to all residents and visitors. There are opportunities to engage as a participant, audience and creator.
	Is there potential positive impact Yes or NoLooked after childrencare leavers: Yes
	Explain the potential positive impactLooked after childrencare leavers: The strategy aims to ensure that cultural activities and events reflect the experiences and identities of Camden's diverse communities. This is seen in the delivery plans aims for a 'greater platforming, support and celebration of diverse cultural events across communities'.



The Love Camden cultural programmes is open and accessible to all residents and visitors. There are opportunities to engage as a participant, audience and creator.




	Is there potential positive impact Yes or NoLowincome households: Yes
	Explain the potential positive impactLowincome households: The strategy aims to ensure that cultural activities and events reflect the experiences and identities of Camden's diverse communities. This is seen in the delivery plans aims for a 'greater platforming, support and celebration of diverse cultural events across communities'.



The Love Camden cultural programmes is open and accessible to all residents and visitors. There are opportunities to engage as a participant, audience and creator.



There will also be a range of estate and neighbourhood based programmes.
	Is there potential positive impact Yes or NoRefugees and asylum seekers: Yes
	Explain the potential positive impactRefugees and asylum seekers: The strategy aims to ensure that cultural activities and events reflect the experiences and identities of Camden's diverse communities. This is seen in the delivery plans aims for a 'greater platforming, support and celebration of diverse cultural events across communities'.



The Love Camden cultural programmes is open and accessible to all residents and visitors. There are opportunities to engage as a participant, audience and creator.
	Is there potential positive impact Yes or NoParents of any gender with children aged under 18: Yes
	Explain the potential positive impactParents of any gender with children aged under 18: The strategy aims to ensure that cultural activities and events reflect the experiences and identities of Camden's diverse communities. This is seen in the delivery plans aims for a 'greater platforming, support and celebration of diverse cultural events across communities'.



The Love Camden cultural programmes is open and accessible to all residents and visitors. There are opportunities to engage as a participant, audience and creator.
	Is there potential positive impact Yes or NoPeople who are homeless: Yes
	Explain the potential positive impactPeople who are homeless: The strategy aims to ensure that cultural activities and events reflect the experiences and identities of Camden's diverse communities. This is seen in the delivery plans aims for a 'greater platforming, support and celebration of diverse cultural events across communities'.



The Love Camden cultural programmes is open and accessible to all residents and visitors. There are opportunities to engage as a participant, audience and creator.


	Is there potential positive impact Yes or NoPrivate rental tenants in deprived areas: Yes
	Explain the potential positive impactPrivate rental tenants in deprived areas: The strategy aims to ensure that cultural activities and events reflect the experiences and identities of Camden's diverse communities. This is seen in the delivery plans aims for a 'greater platforming, support and celebration of diverse cultural events across communities'.



The Love Camden cultural programmes is open and accessible to all residents and visitors. There are opportunities to engage as a participant, audience and creator.



There will also be a range of estate and neighbourhood based programmes.
	Is there potential positive impact Yes or NoSingle parent households: Yes
	Explain the potential positive impactSingle parent households: The strategy aims to ensure that cultural activities and events reflect the experiences and identities of Camden's diverse communities. This is seen in the delivery plans aims for a 'greater platforming, support and celebration of diverse cultural events across communities'.



The Love Camden cultural programmes is open and accessible to all residents and visitors. There are opportunities to engage as a participant, audience and creator.
	Is there potential positive impact Yes or NoSocial housing tenants: Yes
	Explain the potential positive impactSocial housing tenants: The strategy aims to ensure that cultural activities and events reflect the experiences and identities of Camden's diverse communities. This is seen in the delivery plans aims for a 'greater platforming, support and celebration of diverse cultural events across communities'.



The Love Camden Cultural Programmes is open and accessible to all residents and visitors. There are opportunities to engage as a participant, audience and creator.



There will also be a range of estate and nieghbourhood based programmes.
	Is there potential positive impact Yes or NoAny other please specify: 
	Explain the potential positive impactAny other please specify: 
	are young trans and homeless disabled people on low incomes or Asian women: 

Through the delivery of our cultural strategy we are committed to fostering a culturally rich, inclusive, and equitable environment for all residents. When evaluating the potential impacts of any cultural activity, it is crucial to acknowledge how intersecting identities, such as race, gender identity, disability, age, socioeconomic status, and more, shape individual access and engagement with cultural opportunities.



Potential positive impacts include:



Increased Representation and Visibility: Cultural activities that actively include diverse voices (e.g., young trans people, disabled people on low incomes, Asian women) can enhance visibility and validation of often under-represented groups, fostering a stronger sense of belonging.



Tailored Access and Inclusion: Activities designed with intersectionality in mind may incorporate accessible venues, culturally relevant programming, and supportive environments, which can empower those with multiple marginalised identities to participate fully.



Community Building: By engaging with people with intersecting identities, cultural initiatives can build solidarity and networks among diverse groups, helping reduce isolation and increase social cohesion.



Economic and Social Empowerment: Providing platforms and resources can help individuals from intersecting under-represented groups develop skills, gain employment, and improve wellbeing.



From a Cultural Strategy perspective, embedding intersectionality in the planning and evaluation of cultural activities is essential. It ensures cultural engagement is genuinely inclusive, equitable, and responsive to the complex realities of peoples lives, particularly those facing multiple, overlapping forms of barriers.
	List the groups you intend to engage and reference any previous relevant activities including relevant formal consultation5Row1: Residents (in various estate/ neighbourhood locations across the borough) and via commonplace
	If engagement has taken place what issues were raised in relation to one or more of the protected characteristics or the other characteristics about which the Council takes an interest including multiple or intersecting impacts for people who have two or more of the relevant characteristicsRow1: All of the issues raised and discussion focused on their interests in regard to arts and culture. No issues directly concerning inter-sectionality were raised or discussed.
	List the groups you intend to engage and reference any previous relevant activities including relevant formal consultation5Row2: Cultural partner organisations and Stakeholders:

Cultural Camden Steering Group

Arts Council England

The Roundhouse

JW3

Camden Art Centre

The Place,

Camden Peoples Theatre
	If engagement has taken place what issues were raised in relation to one or more of the protected characteristics or the other characteristics about which the Council takes an interest including multiple or intersecting impacts for people who have two or more of the relevant characteristicsRow2: All of the issues raised and discussion focused on their interests in regard to arts and culture. No issues directly concerning inter-sectionality were raised or discussed.
	List the groups you intend to engage and reference any previous relevant activities including relevant formal consultation5Row3: Cont...

Scene & Heard

London Irish Centre

Akademi

Mimosa House

WAC Arts

Lauderdale House

Old Diorama Arts Centre

Donmar Warehouse

Hampstead Theatre

Creative Health Camden


	If engagement has taken place what issues were raised in relation to one or more of the protected characteristics or the other characteristics about which the Council takes an interest including multiple or intersecting impacts for people who have two or more of the relevant characteristicsRow3: All of the issues raised and discussion focused on their interests in regard to arts and culture. No issues directly concerning inter-sectionality were raised or discussed.
	List the groups you intend to engage and reference any previous relevant activities including relevant formal consultation5Row1_2: Cont...

The Foundling Museum

HVH Arts

LabTec

Conway Hall

Pascal Theatre Company

Well Walk Theatre

Grass Roots Arts Studios

Queer Britain

Museum of Youth Culture

Culture&


	If engagement has taken place what issues were raised in relation to one or more of the protected characteristics or the other characteristics about which the Council takes an interest including multiple or intersecting impacts for people who have two or more of the relevant characteristicsRow1_2: All of the issues raised and discussion focused on their interests in regard to arts and culture. No issues directly concerning inter-sectionality were raised or discussed.
	List the groups you intend to engage and reference any previous relevant activities including relevant formal consultation5Row2_2: Cont...

British Library 

British Museum

Fitzrovia Partnership

Camden Town Unlimited

Central Alliance

UAL /CSM

The Poetry Society

Regents Park Theatre

LUX

I Can Dance

Hampstead School of Art
	If engagement has taken place what issues were raised in relation to one or more of the protected characteristics or the other characteristics about which the Council takes an interest including multiple or intersecting impacts for people who have two or more of the relevant characteristicsRow2_2: All of the issues raised and discussion focused on their interests in regard to arts and culture. No issues directly concerning inter-sectionality were raised or discussed.
	List the groups you intend to engage and reference any previous relevant activities including relevant formal consultation5Row3_2: Cont...

Highgate Cemetery

Gate Theatre

London Sinfionetta

Theatro Technis

Bow Arts

Bloomsbury Festival

Artschool Plus

Camden Spark


	If engagement has taken place what issues were raised in relation to one or more of the protected characteristics or the other characteristics about which the Council takes an interest including multiple or intersecting impacts for people who have two or more of the relevant characteristicsRow3_2: All of the issues raised and discussion focused on their interests in regard to arts and culture. No issues directly concerning inter-sectionality were raised or discussed.
	List the groups you intend to engage and reference any previous relevant activities including relevant formal consultation5Row1_3: 
	If engagement has taken place what issues were raised in relation to one or more of the protected characteristics or the other characteristics about which the Council takes an interest including multiple or intersecting impacts for people who have two or more of the relevant characteristicsRow1_3: 
	potential negative impacts rely on the delivery of work by other teams: We have brought colleagues from other Council departments together at key stages (2 ocassions) in the development of the Cultural Strategy. Officers attending these workshop sessions were drawn from; Inclusive Economy, Planning and Development, Regeneration, Leisure, Communtiy Partnerships, Libraries, Camden Learning, Sustainability and Health & Wellbeing. The purpose of their engagement with the development of the strategy was ot gain insights into how their areas of work does or would contribute to the delivery of the Cultural Strategy once it has been adopted by the Council. 



The draft Cultural Strategy has been :



  - presented and workshopped with Supporting Communities EDMT



  - the basis of a themed debate at full council in July.




	1  Change the activity to mitigate potential negative impacts identified andor to include additional positive impacts that can address disproportionality or otherwise promote equality or good relations: We propose to amend the drafting of the cultural strategy in the following areas:



- Broaden inclusivity to reflect Camdens' diverse demographic, particularly with regard to LGBTQ+ and older (over 60) communities,



-  Embed queer cultural representation across the year,



-  Include addiction recovery communities, LGBTQIA+ artists, and marginalised voices,



-  Explicitly include culture in Healthy Neighbourhood and health equity agendas.
	2  Continue the work as it is because no potential negative impacts have been found: N/A
	3  Justify and continue the work despite negative impacts please provide justification  this must be a proportionate means of achieving a legitimate aim: N/A
	4  Stop the work because discrimination is unjustifiable and there is no obvious way to mitigate the negative impact: N/A
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